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Top Partners: 
George S. & Dolores Doré 

Eccles Foundation 

Grand County School 
District 

Laurie Michaels & David 
Bonderman 

Jennifer Speers 

Grand County Education 
Foundation 

Four Corners Community 
& Behavioral Health 

Beacon Afterschool  

Red Cliffs Lodge 

Carl George Bjorkman 
Foundation 

Moab Sun News 

Best Western Plus 
Canyonlands Inn 

Rocky Mountain Power 
Foundation 

HMK Community Council 

Moab Valley Multicultural 
Center 

The Synergy Company  

Wells Fargo Bank 

WabiSabi 

Back of Beyond Books 

Mountains & Plains 
Independent Booksellers 

Association 

GE and the Community 
Foundation of UT 

Moab Points and Pebbles 
Club 

Moab Regional Hospital 

Moab Times-Independent 

Stacey Savelle 

Red Rock 4 Wheelers 

www.AWebStudio.com 

 

  

“We tend to become like those whom we admire.” 
 –Thomas S. Monson 

 

They describe. Mentors regularly explain 
how the world works, from maintaining 
friendships to working toward goals. A 
mentor recently described to her mentee 
how saving money and earning interest 
works, then created a job for the child to 
win a reward by earning play money (and 
interest) over several weeks. 
They reveal. Mentors talk about their own 
professions, hobbies, and passions. They 
help mentees understand what matters to  
them and why. 
This spring, a 
mentor inspired 
her mentee by 
delving into an 
exciting hobby 
– off-road 
vehicles! 

Grand Area Mentoring volunteers help 
children in southeastern Utah earn better 
grades, attend school more regularly, and 
get along better with others. How do they do 
it? What is the magic of mentoring? 

It’s not magic. It’s founded on the tenets of 
basic human development. Search 
Institute’s research suggests that a handful 
of ideas “nurture a young person’s sense of 
purpose and plans for becoming his or her 
best self.” Moab’s excellent mentors employ 
six key strategies to help promising youth: 

They connect. Through building trust in the 
relationship, the mentor encourages the 
youth to open up about his or her dreams 
and aspirations. Recently, a mentor fostered 
connection by attending his mentee’s soccer 
games to demonstrate his commitment. 

Continued on reverse. 

Match length is positively correlated with 
beneficial impacts for mentees. The average 
mentoring pair’s relationship in Moab lasts 
over 3 years. Compared with the national 
average of 7 months documented in a 
Department of Education study, this is 
notable. What accounts for Moab’s durable 
mentoring relationships? 
Volunteer quality in Moab is particularly 
high. Programs in communities of similar 
size report having difficulty raising half the 
number of mentors as Grand Area 
Mentoring. Moab’s citizens are dedicated. 
Additionally, Grand Area Mentoring makes 

every effort to support long-term matches 
using three vital program elements: 

• Training: orientation and training doesn’t 
stop with new volunteers. Grand Area 
Mentoring offers many advanced training 
opportunities over the course of a year. 

• Resources: a website, mentor handbook, 
monthly newsletter, and regular email 
updates keep mentors informed & engaged. 

• One-on-one Assistance: Mentor Coordinator 
Megan McGee works with volunteers and 
youth to overcome hurdles and make the 
most of their mentoring time. 

 

Grand County School District 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Address: 

Grand Area Mentoring 
264 South 400 East 
Moab, UT  84532 
 
Phone: 435-259-1516 

 
E-Mail: 
grandareamentoring@gmail.com 
 
 
 
 
Coordinator: 
Megan McGee 
Program Director: 
Daniel McNeil 
Professional Mentor: 
Michele Onderko 

Next Mentor Orientation: 
Please call for time and 
location. 435-260-9646 
 

Grand Area 
Mentoring 

In May, Grand Area Mentoring will 
conclude its twelfth year of service. 
The program is generously funded by 
the Grand County School District, the 
George S. and Dolores Doré Eccles 
Foundation, Jennifer Speers, Laurie 
Michaels & David Bonderman, Four 
Corners, the Carl George Bjorkman 
Foundation, Grand Co. Education 
Foundation, Red Cliffs Lodge, and 
many other kind organizations, 
partners, and donors. 

Adult mentors meet with students in 
one-on-one settings to encourage 
growth and bolster self-confidence. 
Their weekly sessions sometimes 
include board games, basketball, and 
computers. Other matches pursue 
crafts, reading, and talking about life. 
Under GrandAM’s care, mentors and 
students seek activities that are 
mutually enjoyable and enriching. 

Grand Area Mentoring creates 
lasting and fruitful relationships 
using an evidence-based approach. 
New volunteers are trained in 
mentoring best practices and always 
supported with regular staff contact. 
Volunteers offer one meeting per 
week and receive the satisfaction of 
positively impacting a life forever. 

About GrandAM… 

 

Grand Area Mentoring channels 
donations and grants from across the 
globe to help vulnerable youth in Moab. 
Contributions small and large are crucial. 
Major awards from private foundations, 
businesses, and the school district account 
for a substantial portion of the program’s 
budget. However, every donation counts. 
Together, many contributions of less than 
$1,000 cover the equivalent of three key 
program elements: marketing for the 
recruitment of mentors, fingerprinting of 
mentor candidates, and procuring 
supplies and equipment for mentoring. In 
the coming year, Grand Area Mentoring 
aims to expand its effective programming  

 

 

 

 

 

 

via the professional mentor project. Grand 
County School District and other noble 
investors may bring this promising project 
to full fruition. For more on this initiative 
or on program development, email: 
grandareamentoring@gmail.com 

 

They notice. Mentors pay attention to find 
out about their mentee’s interests. They 
leverage these topics to help the student 
grow by encouraging essential skills like 
planning, study, and perseverance. A 
mentor recently noticed his mentee’s 
interest in video production. They put 
together a wonderful short film where they 
interviewed each other. 

They coach. When a mentee identifies a 
goal, mentors help them work toward it by 
cooperatively identifying important steps. 
A student recently talked about wanting to 
learn how to juggle a soccer ball. His 
mentor demonstrated different techniques, 

set incremental goals, and offered a 
reward for success. 
They highlight. Mentors use examples of 
people from their own lives and from the 
community to show how successful 
individuals use knowledge and skill to 
reach goals. Over the past two months, a 
mentor has helped her mentee learn how 
to solve a Rubik’s Cube by introducing 
him to a practiced puzzler. 
Well-trained mentors create opportunities 
for youth to reach their potential. This is 
how we bring the inborn talent and 
interests of youth to their full expression 
in the future. 


