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Call 435-260-9646  
for more information. 

www.grandmentoring.org 

 

 

Major Partners: 

George S. & Dolores Doré 
Eccles Foundation 

Grand County School 
District 

Laurie Michaels & David 
Bonderman 

Jennifer Speers 

Grand County Education 
Foundation 

Red Cliffs Lodge 

Carl George Bjorkman 
Foundation 

Moab Sun News 

Best Western Plus 
Canyonlands Inn 

Rocky Mountain Power 
Foundation 

HMK Community Council 

Moab Valley Multicultural 
Center 

The Synergy Company  

Wells Fargo Bank 

WabiSabi 

Back of Beyond Books 

OARS Moab 

Carol Hoggard 

Moab Points and Pebbles 
Club 

Moab Regional Hospital 

Moab Times-Independent 

Stacey Savelle 

Red Rock 4 Wheelers 

Beacon Afterschool  

www.AWebStudio.com 

 

  

“Continuous effort – not strength or intelligence – is the key to 
unlocking our potential.”   –Liane Cardes 

 

choose books valued up to $18 in their 
area of interest. 

• Eating lunch at a sit-down restaurant 
where students order based on a budget, 
try new foods, and emulate table manners 
role modeled by mentors. 

• Rock climbing at Wallstreet where 
students learn about a novel physical 
pursuit and about balance, safety, and 
strength – both physical and mental. 

• Jeeping on the Fins N Things trail to 
celebrate a mentee birthday and see new 
places, which invites greater commitment 
to the relationship and trust. 

• Preparing a meal at the Youth Garden 
Project kitchen where mentees learn 
about nutrition, cooking, and keeping a 
clean kitchen. 

 
 

Grand Area Mentoring is a school-based 
program, and most activities happen on four 
Moab campuses. Mentors and students may 
also leave school grounds in small groups 
for pre-approved field trips. These off-
campus mentoring outings provide 
opportunities to broaden mentee horizons, 
practice skills, and strengthen the mentoring 
bond over enjoyable activities.  
Some examples of outings include: 
• Visiting Back of 

Beyond Books as 
part of the Books 
for Mentees 
literacy program. 
Back of Beyond 
sponsors vouchers 
for each mentee to  

A U.S. Dept. of Education study found that 
American school-based mentoring matches 
last about six months. Unfortunately, such 
brief relationships can have a detrimental 
effect on children. Longer matches (of at 
least six months) correlate with positive 
outcomes. 

Grand Area Mentoring aims to sustain 55% 
of matches for more than a year. In the last 
12 months, 92% of closed matches in Grand 
Area Mentoring have lasted longer than one 
year. Nineteen out of twenty mentees in 
Moab can expect their relationship to last 
longer than relationships elsewhere in the 

country. However, they don’t just last a little 
longer; they blow the average out of the 
water!  

Of relationships closed in the last year, 
Grand Area Mentoring’s average match 
length is 3 years! That’s 500% better than 
the national average, which explains why 
Moab mentees far outperform objectives 
set by experts in the field. 

! 81% of mentees improved their behavior 

! 63% improved their grades 

! 59% improved their attendance 

 

Grand County School District 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Address: 

Grand Area Mentoring 
264 South 400 East 
Moab, UT  84532 
 
Phone: 435-259-1516 

 
E-Mail: 
grandareamentoring@gmail.com 
 
 
 
 
Coordinator: 
Megan McGee 
Program Director: 
Daniel McNeil 
Professional Mentor: 
Michele Onderko 

Next Mentor Orientation: 
Please call for time and 
location. 435-260-9646 
 

Grand Area 
Mentoring 

This is Grand Area Mentoring’s 
thirteenth year of service. The 
program is generously funded by 
Grand County School District, the 
George S. and Dolores Doré Eccles 
Foundation, Jennifer Speers, Laurie 
Michaels & David Bonderman, the 
Carl George Bjorkman Foundation, 
Grand Co. Education Foundation, 
Red Cliffs Lodge, The Synergy 
Company, and many other kind 
organizations, partners, and donors. 

Adult mentors meet with students in 
one-on-one settings to encourage 
growth and bolster self-confidence. 
Their weekly sessions sometimes 
include board games, basketball, and 
computers. Other matches pursue 
crafts, reading, and talking about life. 
Under GrandAM’s care, mentors and 
students seek activities that are 
mutually enjoyable and enriching. 

Grand Area Mentoring creates 
lasting and fruitful relationships 
using an evidence-based approach. 
New volunteers are trained in 
mentoring best practices and always 
supported with regular staff contact. 
Volunteers offer one meeting per 
week and receive the satisfaction of 
positively impacting a life forever. 

About GrandAM… 

In How Children Succeed, Paul Tough 
explores the ways in which we prepare 
children for the future. He writes,  

“What matters most in a child’s 
development, they say, is not how much 
information we can stuff into her brain 
in the first few years. What matters, 
instead, is whether we are able to help 
her develop a very different set of 
qualities, a list that includes persistence, 
self-control, curiosity, 
conscientiousness, grit, and self-
confidence. Economists refer to these as 
non-cognitive skills, psychologists call 
them personality traits, and the rest of us 
sometimes think of them as character.” 
(pg XV) 

“…The reason that researchers who care 
about the gap between rich and poor are 
so excited about executive functions is 
that these skills are not only highly 
predictive of success; they are also quite 
malleable, much more so than other 
cognitive skills. The prefrontal cortex is 
more responsive to intervention than 
other parts of the brain, and it stays 
flexible well into adolescence and early 
adulthood. So if we can improve a 
child’s environment in the specific ways 

that lead to better executive functioning, 
we can increase his prospects for success 
in a particularly efficient way.” (pg 21) 

Grand Area Mentoring aims to improve 
non-cognitive (executive) functioning of 
participating students. Here are some real 
examples of what our mentors do: 

» Role model social-emotional skills 
(such as contentiousness: “When we’re 
done here, we need to put our supplies 
away and clean up so this space is ready 
for the next class.”) 

» Praise healthy traits (such as 
persistence: “I like how you stuck with 
that game of Boggle. You tried right up 
until the last second.”) 

» Establish goals (such as self-control: 
“Let’s set some goals together! I aim to 
work out three times per week. What 
goals do you have? How can we make 
sure you get there? Let’s come up with 
concrete steps and rewards for both of 
us when we have reached our goals.”) 

» Practice skills (such as teamwork: 
“Today we’re going to share this snack 
with other mentors and mentees. Let’s 
go around and talk to everyone. You can 
make the offers.”) 

 


