
 

 

 

 

 

 

 

 

 

  

 

       

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Grand Area Mentoring / 435-260-9646 

Weekly, Monthly, Yearly 

o March 29-April 2: Spring Break. No school. 

o April 6, 5pm, Zoom: Second Nonviolent 

Communication book club discussion. 

Download the digital version, borrow a copy 

from the library, or order one for yourself. 

We’ll discuss chapters four through six. 

o April 20, 5pm, Zoom: Third Nonviolent 

Communication book club discussion. 

o April 22-23: Mid-Term Conferences. Thurs 

early out K-12; Fri early out K-6, no school 7-

12 
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This Month in Mentoring 

Care and Commitment 

Longer mentoring relationships help point youth toward better 

outcomes. When a mentee exits Grand Area Mentoring, they 

have been served, on average, for 39 months. That’s far better 

than the average for school-based mentoring in the U.S., 

which is a mere 5.8 months. Congratulations to all the mentees 

who have stuck with mentoring for more than a year, whether 

with a single mentor or with a combination of consecutive 

mentors. Below we honor students for their longtime 

participation, applaud their mentors (in a few cases not their 

original mentors), and welcome new matches! 

Jonathan & Miriam 12 mo 

BriNiya & Miyoshi 13 mo 

Sarp & Abbey 13 mo 

Jack & Xander 13 mo 

Aundre & Christopher 13 mo 

Nathen & Josh 13 mo 

Davy & Christopher 15 mo 

Devin & Christopher 15 mo 

Ammon & Ryan 15 mo 

Aliester & Jeff 16 mo 

Johnathin & Mimi 16 mo 

Eli & Beatrice 17 mo 

Lucas & Matthew 23 mo 

Ali & Michelle 26 mo 

Josiah & Josie 26 mo 

Teegan & Silvia 26 mo 

Billy & Liz D. 28 mo 

AJ & Christina 28 mo 

Aiden & Mary 28 mo 

Erik & Megan 35 mo 

Agui & George 36 mo 

Tabitha & Sue 36 mo 

Ashur & Liz B. 36 mo 

Selena & Maddy S. 36 mo 

Dashal & Michele 36 mo 

Davyn & Joan 41 mo 

Preston & Bobby 48 mo 

Freya & Silvia 49 mo 

Angeles & Rose 51 mo 

Jose & George 52 mo 

Evelyn & Maddy F. 52 mo 
Athan & Hop 58 mo 

Garion & John M. 60 mo 

Jaxon & Drew 60 mo 

Havoc & Sue 60 mo 

Jonathan & Sock 60 mo 

Taylen & John E. 61 mo 

Andy & Bradia 64 mo 

Mia & Janie 64 mo 

Kobi & Julie 64 mo 

Kenadie & Molly 72 mo 

Roslyn & Bitsy 73 mo 

Azure & Jim 76 mo 

Ahzure & Jean 76 mo 

Emma & Lisa 76 mo 

Owen & Mark 78 mo 

(Note: # of months = total mentee 

enrollment, even if matched with 

consecutive mentors.) 

Welcome new matches! 

Brycen & Brittni 

Kailee & AmAsie 

Devotion & Xandra 

Rownen & Christopher 

Skylar & Brittany 

Xavianna & Abbie 

Khloe & Sandy 

Christopher & Melissa 

Check out the Community 

Newsletter to learn about 

how Grand Area Mentoring 

is incentivizing positive 

outcomes by offering 

students $1,000 educational 

scholarships upon high 

school graduation. Thank 

you, Grand County, for 

funding the pilot program! 

Angeles & Rose 

Josh & 
Nathen 

Molly & 
Kenadie 

AmAsie & Kailee 



 

 

Mentoring Idea of the Month #1: Join our Nonviolent 
Communication book club! 

We’ll gather via Zoom for sharing and 

discussions on the following dates. You 

aren’t required to attend every discussion; 

join us for as many talks as able.  

Important dates: 

▪ March 16th: Chapters 1, 2, and 3 

▪ April 6th: Chapters 4, 5, and 6 

▪ April 20th: Chapters 7, 8 and 9 

▪ May 4th: Chapters 10, 11, 12 

▪ May 18th: Chapters 13 and 14 

Transform the way you hear the messages of others. Equip yourself to 

make connections rather than rifts. See you soon, via Zoom! 

Mentoring Idea of the 
Month #3: Tell your 
friends! 

You are the most powerful 

link to excellent new mentor 

candidates! In late 

September, Grand Area 

Mentoring will offer a new 

mentor orientation. Please 

share with friends and 

colleagues your thoughts on 

mentoring. Over twenty 

children sit on our waiting 

list, and word of mouth 

brings in the best new 

mentors to help these kiddos! 

Plus, as you know, it’s not 

only the students who benefit 

from this experience! 

Grand Area 

Mentoring 
 

Mail: 

Grand Area Mentoring 

264 South 400 East 

Moab, Utah 84532 

Phone: 

Office 435-259-1516 

Daniel 435-260-9646 

Megan 435-260-9645 

Internet: 

grandareamentoring@gmail.com 

www.grandschools.org/mentor 

facebook.com/grandareamentoring 

 

Mentoring Idea of the Month #2: Talk about emotions! 

In her 2020 book on youth mentoring, Older and 

Wiser, researcher Jean Rhodes writes: “…left 

untreated, many of the early social, emotional, 

behavioral, and academic struggles that emerge in 

childhood and adolescence grow more 

complicated and difficult to resolve. One solution 

is for youth to first work with paraprofessionals...” 

You are that paraprofessional! Grand Area 

Mentoring establishes mentoring relationships in 

elementary school so mentors can intervene early. 

Though Rhodes lists several domains where mentees struggle, Grand Area 

Mentoring urges mentor to focus, in particular, on emotional regulation. This 

skill helps in all areas, and most mentees have some history that might make 

emotional regulation challenging. A few tips: 

Role model. When you have an emotion during your mentoring session or tell a 

story about one, describe the process you use to manage your emotion. This is 

an instance when self-disclosure can be appropriate and useful. Role modeling 

requires great poise on your part, so think ahead about how you want to 

communicate during such an exchange. 

Support. Listen for the deep emotions your mentee might express (or act out) 

in moments of frustration, sadness, anger, fear, loneliness, shame, or other 

powerful feelings. Hear the need behind that emotion. To confirm and 

acknowledge, ask: do you feel _____ because _____? For example: “Justin, do 

you feel angry because you wanted everyone to take turns so this was fair and 

you didn’t have to wait longer than everyone else?” Or: “Are you sad because 

your cat died and you miss her?” Identifying emotions and their origins helps 

students understand their experiences. 

Practice. Consider incorporating mindfulness practices into your mentoring 

session. Start during moments of calm so that the habit can be well established 

before the skills are called upon in moments of stress. Help your mentee take 

timeouts with a brisk walk, noticing that the emotion changes over time. 

Explain that emotions are normal and can be helpful, but we are responsible for 

managing how we react to them. 

Jose & George 
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