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Hello!

But what is mentoring?

learning disabilities, or other challenges.

will benefit from one-on-one attention.

Best wishes, \

Abbey Burraston
Abi Taylor
Alexander Hulme
Alyssa Sherman
Angela Houghton
Beatrice Murgues

Holly Lammert
Jane Broadwell
Jean Eardley
Jeff Gutierrez

Becky Torgersen Jim McGann
Beth McLoy Joan Gough
Beth Roberts Johanna Blanco
Bradia Holmes John Marsh

Carmen Dahlberg Josie Kovash

Downey, Karen

Grand Area Mentoring

began service in 2005

George Johnson

Jeremy Spaulding

Christina Williams Karen Schlom
Christopher Cleveland Kelley Mclnerney
Daniel McNeil Kris Marsh

Darby Teander Laura Long
Debbie Willet Lauralee Green
Diane Greene Linda Kunze

Lindsey Clements

Emily Roberson Maggie Gruszka
Eric Jones Mark Sutton
Erin Vick Mary Langworthy

Mentoring in Moab

I’m pleased to report Grand Area Mentoring surpassed all
objectives in 2023/2024! Thank you mentors of Moab!

Teachers and therapists refer at-risk youth to the program for
extra support. We recruit, screen, and train volunteer mentors to
match with students, then check in regularly on their weekly
meetings. Together, mentors and mentees build relationships of
trust. They talk about life. They set goals. They explore the
community. These connections between responsible adults and
vulnerable youth counteract influences of poverty, grief, trauma,

Nobody grows up well without devoted adult guidance. Mentoring
provides a sense of belonging and valuable life skills to youth who

Read on for a more complete picture of mentoring in Moab.

Daniel McNeil, program director

S N
THANK YOU VOLUNTEER MENTORS OF 2023/2024!

Melissa McKimmey
Melissa Roy
Megan McGee
Michele Widera
Mimi Trudeau
Miriam Graham
Molly Marcello
Nancy Huntington
Natalie Grout
Nathan Calies
Patty Weicht
Rowan List

Ryan Huels
Samantha Derbyshire
Sandy Hinck
Steven Rouzer
Sue Shrewsbury
Susan Carter
Tammy Johnson
Xandra Odland
Zach Bastian

The 2024/2025 season

is year twenty!

Program Staff

- Megan McGee is the mentor
~' coordinator. She schedules
' meetings, troubleshoots
# match challenges, and
supports relationships. She
works across Moab making
sure each match is healthy and has the
resources they need.

mcgeem@grandschools.org

Cell: (435) 260-9645

| Teresa Munisteri was hired
thanks to a TANF grant
awarded by the Utah
Department of Workforce
Services. She coordinates
with businesses and agencies to offer
new outings/resources for community-
based mentors and mentees.

munisterit@grandschools.org
Cell: (435) 260-2282

Christopher Cleveland is
Grand Area Mentoring’s
professional mentor. Chris
mentors a select cohort of up to five
youth with special needs.
clevelandc@grandschools.org

Kris Marsh serves in the role
of development officer. She
creates relationships with
stakeholders and helps
..-“ solicit donors.
marshk@grandschools.org
Cell: (970) 948-6598

» 9
@

| | Daniel McNeil, program
director, is responsible for
training, grant writing,
evaluation, marketing and
recruitment, volunteer screening,
continuous improvement, &
communications.
mcneild@grandschools.org
Cell: (435) 260-9646
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Who We Serve

@@@ Demographics

Number of Students

79 youth, each matched
with a one-on-one mentor

o 89% agree “Mentoring helps
SdalaliEi me feel more confident.”
50% are minority

“Pve had the best years of my life with my mentor.”

Gender
“Mentoring is very kind. You get to do everything
0, 0,
62% are male, 38% are female together. It makes me feel cozy and | try new things.”
Average Age -
e 95% agree ¢l can share my

feelings with my mentor.”
Socio-economic Status

90% qua“fy for free or “Mentoring is Why | come to school...”

reduced lunch
“I feel like I’m nicer and more responsible since | got

School-based vs. my mentor.”

Community-Based
“You’ve been helping me

53% are school-based S
o ) — feel happy inside. If |

47% are community-based ——— .

—_— need anything, | know |
Youth in grades K-5 are restricted, with — could ask you | can’t
exceptions, to mentoring at school. — . .
Youth in grades 6-12+ may meet with wait for mentorlng next
vetted mentors at approved locations shared! year. LOVG, Your best
throughout the community. bud?”

“From the first
time | saw her, we
have fun, even

when we’re
different. She’s 80

and I’'m 6.”
-Moab Mentee
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Primary Findings

The 2023/2024 school year saw Grand Area Mentoring
reach several important benchmarks. As usual, the
program surpassed objectives set by experts in the field.

e 84% got in less trouble at school,
compared to an objective of 40%

» 67% skipped less school, compared to
an objective of 35%

e 60% earned higher grades, compared to
an objective of 35%

e 100% of matches closed last for more
than one year, compared to an objective
of 55%.

Match Endurance

*Key Quality Indicator*

Although lengthier matches
predict better outcomes for
mentored youth, the average
school-based match in the
United States lasts only 6
months.

» The average match in Moab lasts 4.6
years, testament to the quality of
Moab’s mentors and programming.
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Adult Feedback

Faculty and parents have opportunities to assess the efficacy of programming and
emotional & social impacts.

“My son really needed a male influence... His
100% of parents agree mentor has been amazing!”
that their children are
happier since bein g “My child looks forward to being seen and
: heard.”
matched with a mentor.
“Mentoring makes my child feel like he isn’t

100% of teachers agree alone and that there are people like him.”

that most mentored
“I highly value the mentor program. As a teacher

VOUth demonstrate and parent, I'm so glad that students have this
better social skils. opportunity.”

of parents agree oy of teachers
“Since being 1 0 0 /0 agree
matched with a mentor, e - . £ “Mentoring makes

my child has a better ) e Moab a safer
attitude about school.” g i Y s community.”

“My mentoring
relationship has
deepened, gotten
closer, or remained
strong.”

97% agree
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Program Quality (V/

Measures of mentor support; plus mentee social,
emotional, and physical safety

Oy ©f mentors agree
8% no 1 0 0 /o “Grand Area Mentoring’s

culture places a strong
emphasis on youth safety.”

re scared or
ed, my mentor

be someone to oy ©f mentors agree
me. 97 /o “There was enough

communication from staff.”

Oy ©f mentors agree
1 0 0 /O “Mentoring staff
were there for me if |

needed help, ideas, or
encouragement.”

Yes 7% no
92%

“Mentoring helps
feel cared about.”

Yes
93%

My mentor treats me
with respect

100% agree

“Mentoring provides my child Montoric
with a responsible role model Mentee “| feel safe with

who keeps them safe.” Ratio my mentor.”

100% agree 1:1 100% agree
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“Thank you for taking the time to

help my child on their journey.”
-Moab Parent

Thank you Grassroots Donors
of 2023/2024!

Amos Van Horn

Andrew Hall
Antje Rath

Bobbie Long

Cassie Paup

Charlie Appelstein
Cherie Major and Kim Sherwood
Dale Weiss
Drake and Helene Taylor
Eastern Utah Community Credit Union

Eric and Heather McGee
Eric Jones
Gym on 5th
Hillary Mead
3 Janet Williams
Kudos to In-Kind Supporters Jen Sadoff
& Partners of 2023/2024! Am:Nceann
Joyce Adair
Kate Niederehe
Big Iron Tours, Matt LaJeunesse, Moab Golf Course, Kate Hartwell
Tandem BASE Moab, Youth Garden Project, Back of Kathy Ordway
Beyond Books, Department of Workforce Services, Kathy Turvy
WabiSabi, Sweet Cravings, Magician Rick Boretti, Kelley McInerney
Tom Till, Sand and Stars Touring, Love Muffin, Liane Waters
Moab Museum, Sand Flats, Raven’s Rim, OARS Moab, ML'”d_a ?y”gr,"k
NAVTEC, Climb Moab Gym, Paddle Moab, Seekhaven, al:/T:rlc e{llu'c
Wellness C:ollective, Moab Valley Multicultural MarthayLamb
Center, Friends of Arches and Canyonlands, Mary McGann
Kelly Vagts, Linda Kunze, WabiSabi, Moab Recreation Michele Widera
and Aquatic Center, Moab Arts and Recreation Center, Mimi Trudeau
Moab Regional Hospital, Nan Marquardt, Mountain America Credit Union
Moab Area Real Estate Magazine, KZMU, Pamela Nicolai
BEACON Afterschool, Moab Sun News, Moab Times- Pem Fowler
Independent, Moab Happenings, Moab Ad-Vertiser, Rhiana Medina
5 < Rob Walker
Our Village Community Center, Moab Teen Center, Robyn Dabney
Dr. Julia Pryce, Cat Vasquez Sandy Hinck
> Sarah Boughton
{ “‘\ Sarah Heffron and David Svendson
b\ Simon & Sarah Hall & family
@ Stephen Wright
Sue Shrewsbury
Susan Carter
Someone to Tammy Johnson
lean on, Tim and Audrey Graham
learn from, WabiSabi

and look up to

Wendy McDougald
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Financials &'

@ Major Partners (July 1-June 30)
$20,000+

e George S. & Dolores Doré Eccles Foundation
e David Bonderman

* Jennifer Speers

e Grand County School District

$10,000-$19,999

o Carl George Bjorkman Foundation

« Sorenson Legacy Foundation

« Utah Dept of Workforce Services (TANF grant)

$5,000-$9,999
« Colin Fryer Foundation
e The Synergy Company
o Grand County Education Foundation
e Marriner S. Eccles Foundation

$1,000-$4,999
e Moab Cares
» Rocky Mountain Power Foundation
» HMK School Community Council
e MLHMS School Community Council
e GCHS Community Council
e Moab Gear Trader
» Moab Regional Hospital
» Southeastern Chapter of Realtors
o Dominion Energy Charitable Foundation
o Ellen McNeil

$400-$999
o Kelly & Thatcher Vagts
e Huseyin & Muserref Deniz
» Gregory Hood
o Sarah Perez-Sanz & Catherine Bosher
e Kris Marsh
o Moab BASE Association
 NaalNue Gowan
e Alison Ling & William Mellor
» Alpha Rho Sorority
o Desert Rivers Credit Union

A DWS TANF grant

promoted teen
participation in
events across the
community

Revenues By Sector

2

$177,475

M Grand County School District 13%

M School Community Councils 3%

M Grand County Education Foundation 3%
Foundations 38%

M Local Businesses 8%

M Private Individuals 26%

MState TANF Grant 9%

Expenses By Service

[l Match Support, recognition, events, and
enrichment

BMentor recruitment, screening,
matching, training

BFamily outreach, professional
mentoring, advanced training, staff dev.

Curriculum & office materials, IT,
communication

MRecords, reporting, clerical,
maintenance

Misustainability



